
CHAPTER 6. LEAVES, HOURS OF WORK AND EMPLOYEE 
DEVELOPMENT 
 
SUBCHAPTER 3. SUPPLEMENTAL COMPENSATION ON RETIREMENT 

• 4A:6-3.1. Eligibility:  State service 
• 4A:6-3.2. Break in service:  State service 
• 4A:6-3.3. Computation of payment:  State service 
• 4A:6-3.4. SCOR procedures:  State service 
• 4A:6-3.5. SCOR: Intergovernmental transfers 

 
4A:6-3.1 Eligibility:  State service 
 
 (a) The following employees shall be eligible for supplemental compensation on 
retirement ("SCOR"): 
 
 1. State employees in the career service and employees in the senior executive 
service with underlying permanent career service status; 
 
 2. State employees in job titles in the senior executive service without permanent 
career service status and in the unclassified service who have been granted sick leave 
under the following standards: 
 
 i. All employees in that job title are granted sick leave days in the same number 
and manner as set forth for State career service employees in N.J.A.C. 4A:6-1.3; 
 
 ii. Sick leave for all employees in that job title is used, reported, and subject to 
verification in the same manner required for State career service employees in N.J.A.C. 
4A:6-1.4 and 1.5. 
 
 3. Employees of Rutgers, the State University;  the New Jersey Institute of 
Technology;  and the University of Medicine and Dentistry of New Jersey, who perform 
services similar to those performed by employees of the New Jersey State Colleges who 
are in the career service, or who have been granted sick leave under the standards set 
forth in (a)2 above. 
 
 (b) Employees in the categories in (a) above shall be eligible for SCOR upon 
separation from employment based on retirement from a pension system administered by 
the State of New Jersey. 
 
 1. Employees removed for cause after an opportunity for a hearing, who retire in 
lieu of removal, or who retire under circumstances which would warrant removal, shall 
not be eligible for SCOR.  However, the Commissioner may allow SCOR in such cases 
where removal was based on a medical disability or where the Commission finds 
sufficient mitigating circumstances to warrant supplemental compensation. 
 



 2. Employees who retire as a result of accidental or ordinary disability, and who 
meet all other applicable rules, shall be eligible for SCOR. 
 
 3. Employees of the University of Medicine and Dentistry of New Jersey who are 
members of the Newark Employees' Retirement System, and who meet all other 
applicable rules, shall be eligible for SCOR. 
 
  
 4. Employees who elect deferred retirement, or whose separation from 
employment is not based on retirement, shall not be eligible for SCOR. 
 
 5. Faculty members of the State Colleges;  Rutgers, the State University;  the New 
Jersey Institute of Technology;  and the University of Medicine and Dentistry of New 
Jersey who have served in an administrative capacity may be eligible for SCOR based on 
the time served in that administrative capacity only.  Such employees, if deemed eligible, 
shall be entitled to payment based on sick leave and salary earned while serving in an 
administrative title. 
 
 
4A:6-3.2 Break in service:  State service 
 
 (a) Employees who incur a break in service due to resignation, retirement or 
removal shall have sick leave computed for SCOR purposes only from the date of return 
to employment. 
 
 1. Employees who have retired and received the maximum SCOR payment shall 
not be eligible for further supplemental compensation. 
 
 2. Employees who have retired and received less than the maximum SCOR 
payment shall be eligible for an amount no greater than the difference between the 
payment received and the maximum payment upon reentering State employment and 
again retiring from State service. 
 
 (b) Employees who incur a break in service due to layoff shall be credited for 
SCOR purposes with sick leave accrued both before separation and after return to 
employment. 
 
 
4A:6-3.3 Computation of payment:  State service 
 
 (a) SCOR shall be computed at the rate of one-half the employee's daily rate of 
pay for each day of earned and unused accumulated sick leave at the effective date of 
retirement.  The daily rate of pay shall be based upon the average annual compensation 
received during the last full year of active employment prior to the effective date of 
retirement. 
 



 1. Overtime pay or other supplemental pay shall be excluded from the 
computation. 
 
 2. Periods of leaves of absence without pay shall be excluded from the 
computation. 
 
 (b) If an employee changes from 12 month to 10 month employment during the 
last year of employment, the average annual compensation must be weighted 
accordingly. 
 
 (c) Ten month employees who have received sick leave without proration shall 
have their unused accumulated sick leave reduced by one-sixth for purposes of 
calculating SCOR. 
 
 (d) The maximum amount of SCOR for any employee shall be $15,000. 
 
 
4A:6-3.4 SCOR procedures:  State service 
 
 (a) An employee may file an application form DPF-279, within one year of the 
effective date of retirement, requesting supplemental compensation after receiving a copy 
of the official notice of retirement approval issued by the appropriate pension board or 
authority. 
 
 (b) The appointing authority shall not process the SCOR application form until it 
has received the employer's copy of the notice of the retirement approval.  If the 
appointing authority has not received the employer's copy of the notice of retirement 
approval, it shall, within 45 days after receipt of the employee's application form DPF-
279, notify the employee accordingly. 
 
 (c) After receipt of the notice of retirement approval and SCOR application, the 
appointing authority shall forward to the Department of Personnel within 45 days: 
 
 1. A personnel action request certifying the number of days of earned and unused 
accumulated sick leave and the amount of SCOR to be paid; 
 
 2. A copy of the notice of retirement approval;  and 
 
 3. Completed application form DPF-279. 
 
 (d) The Department of Personnel shall review the request to ensure that eligibility 
criteria as set forth in N.J.A.C. 4A:6-3.1 have been met. 
 
 1. If eligibility criteria have been met, the request shall be approved. 
 



 2. If eligibility criteria have not been met, the request shall be disapproved and the 
employee shall be provided written notice of the reasons for disapproval and the right to 
appeal to the Commissioner. 
 
 (e) Following approval of the SCOR application, payment shall be made by the 
appointing authority in accordance with established payroll procedures.  The appointing 
authority shall be responsible for withholding payment should the employee cancel the 
retirement. 
 
 (f) In the event of an employee's death after the effective date of retirement but 
before payment of SCOR is made, payment shall be made to the employee's estate. 
 
 (g) Payment of SCOR shall in no way affect any pension or retirement benefits 
for which a retired employee is eligible under any other program. 
 
 
4A:6-3.5 SCOR: Intergovernmental transfers 
 
 (a) If an employee receives an intergovernmental transfer pursuant to  N.J.A.C. 
4A:4-7.1A, sick leave carried to the receiving jurisdiction, where applicable, shall be 
included in the computation of any SCOR payments made by the receiving jurisdiction. 
 
 1. The SCOR payment of a retiring employee shall be made in accordance with 
the receiving jurisdiction's policy (for example, in State service, in accordance with 
N.J.A.C. 4A:6-3.3). 
 
 (b) If an employee later returns to the sending jurisdiction, the employee shall 
have sick leave computed for SCOR purposes based on sick leave accumulated before 
and after the return. 
 
 


